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#2A-12/21/89 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
BRIARCLIFF TEACHERS' ASSOCIATION, SRP, 
Petitioner, 
- and -
BRIARCLIFF UNION FREE SCHOOL DISTRICT, 
Employer. 
HARRY W. WILSON, for Petitioner 
PLUNKETT & JAFFE, P.C. (JOHN M. DONOGHUE, ESQ. of Counsel), 
for Employer 
BOARD DECISION AND ORDER 
On August 14, 1989, the Briarcliff Teachers1 Association, 
SRP (petitioner) filed, in accordance with the Rules of Procedure 
of the Public Employment Relations Board, a timely petition 
seeking certification as the negotiating representative of 
certain employees of the Briarcliff Public Schools (employer). 
Thereafter, the parties executed a consent agreement in 
which they stipulated that the following negotiating unit was 
appropriate: 
Included: Teacher Aides, Library Aides, Clerical Aides, 
Cleaners, Drivers/Custodian Drivers, Grounds 
Persons, Cooks, Building Secretaries, Food 
Service Workers, Teacher Aides, Custodians. 
Excluded: Cafeteria Manager, Maintenance Foreman, Central 
Office Personnel, Head Custodian (High School) 
and all other employees. 
Pursuant to that agreement a secret-ballot election was held, 
on November 10, 1989, at which 22 ballots were cast in favor of 
CASE NO. C-3563 
Case No. C-3563 - 2 -
representation by the petitioner and 22 ballots were cast against 
representation by the petitioner. 
Inasmuch as the results of the election do not indicate that a 
majority of the eligible voters in the unit who cast ballots 
desire to be represented for the purpose of collective bargaining 
by the petitioner, IT IS ORDERED that the petition should be, and 
it hereby is, dismissed. 
DATED: December 21, 1989 
Albany, New York 
Harold R. Newman, Chairman 
Walter L. Eisenberg, Membjer 
#3A-12/21/89 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
CASE NO. C-3276 
In the Matter of 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of thefnonjudicial 
employees ,of the above-named public employer in the Putnam County 
Uni€las their exclusive representative for the purpose of 
collective negotiations and the settlement of grievances. 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Certification - C-3276 page 2 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
_&<Zi^£*£PAL 
Harold R. Newman, Chairman 
Walter L. Eisenberg, Member £ 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
CIVTL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
CASE NO. C-3277 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of the)nonjudicial 
employees of the above-named public employer in the Dutchess 
County Unitlas their exclusive representative for the purpose of 
collective negotiations and the settlement of grievances. 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Certification - C-3277 page 2 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
Harold R. Newman, Chairman 
^^c^2r . 
Walter L. Eisenberg, Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
CASE'NO. C-3278 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of the nonjudicial 
employees of the above-named public employer in the Orange County 
Unit as their exclusive representative for the purpose of 
collective negotiations and the settlement of grievances. 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Certification - C-3278 page 2 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
skz^s PAL <ZZ<c4S-7tf~<£^i _ 
Harold R. Newman, Chairman 
Walter L. Eisenberg, Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
CASE NO. C-3279 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees1 Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of the nonjudicial 
employees of the above-named public employer in the Eighth 
Judicial District Unit as their exclusive representative for the 
purpose of collective negotiations and the settlement of 
grievances. 
Certification - C-3279 page 2 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
Harold R. Newman, Chairman 
Walter L. Eisenberg, Member / 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
CASE NO. C-32 8 0 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of the nonjudicial 
employees of the above-named public employer in the Seventh 
Judicial District Unit as their exclusive representative for the 
purpose of collective negotiations and the settlement of 
grievances. 
Certification - C-3280 page 2 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
JfZ^&J7 /(7i j\/a^ 
'Harold R. Newman, Chairman 
Wal ter L. E i s enbe rg , Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
CASE NOV C-3281 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of the nonjudicial 
employees of the above-named public employer in the Sixth 
Judicial District Unit as their exclusive representative for the 
purpose of collective negotiations and the settlement of 
grievances. 
Certification - C-3281 page 2 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
Harold R. Newman, Chairman 
^.Z 
Walter L. Eisenberg, Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
CASE NO. C-^ 3282 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of the nonjudicial 
employees of the above-named public employer in the Fifth 
Judicial District Unit as their exclusive representative for the 
purpose of collective negotiations and the settlement of 
grievances. 
Certification - C-3282 page 2 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
Harold R. Newman, Chairman 
Walter L. Eisenberg, Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
CASE NO. C-3 283 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees* Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of the nonjudicial 
employees of the above-named public employer in the Fourth 
Judicial District Unit as their exclusive representative for the 
purpose of collective negotiations and the settlement of 
grievances. 
Certification - C-3283 page 2 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
Xe^-^^<2^ -y
 Harold R. Newman, Chairman 
z: 
Walter L. Eisenberg, Member 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. 
LOCAL 1000, AFSCME, AFL-CIO, 
Petitioner, 
CASE NO. C-3284 
- and -
STATE OF NEW YORK - UNIFIED COURT SYSTEM, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees' Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO has been 
designated and selected by a majority of the nonjudicial 
employees of the above-named public employer in the Third 
Judicial District Unit as their exclusive representative for the 
purpose of collective negotiations and the settlement of 
grievances. 
Certification - C-3284 page 2 
FURTHER, IT IS ORDERED that the above named public employer 
shall negotiate collectively with the Civil Service Employees 
Association, Inc., Local 1000, AFSCME, AFL-CIO. The duty to 
negotiate collectively includes the mutual obligation to meet at 
reasonable times and confer in good faith with respect to wages, 
hours, and other terms and conditions of employment, or the 
negotiation of an agreement, or any question arising thereunder, 
and the execution of a written agreement incorporating any 
agreement reached if requested by either party. Such obligation 
does not compel either party to agree to a proposal or require 
the making of a concession. 
DATED: December 21, 1989 
Albany, New York 
'Harold R. Newman, Chairman 
=i z: 
Walter L. Eisenberg, Member 
#3B-12/21/89 
STATE OF NEW YORK 
PUBLIC EMPLOYMENT RELATIONS BOARD 
In the Matter of 
TRI-COUNTY SUBSTITUTE TEACHERS UNION, 
NYSUT, AFT, AFL-CIO, 
Petitioner, 
-and- CASE NO. C-3529 
JOHNSTOWN CITY SCHOOL DISTRICT, 
Employer. 
CERTIFICATION OF REPRESENTATIVE AND ORDER TO NEGOTIATE 
A representation proceeding having been conducted in the 
above matter by the Public Employment Relations Board in 
accordance with the Public Employees1 Fair Employment Act and the 
Rules of Procedure of the Board, and it appearing that a 
negotiating representative has been selected, 
Pursuant to the authority vested in the Board by the Public 
Employees' Fair Employment Act, 
IT IS HEREBY CERTIFIED that the Tri-County Substitute 
Teachers Union, NYSUT, AFT, AFL-CIO has been designated and 
selected by a majority of the employees of the above-named public 
employer, in the unit agreed upon by the parties and described 
below, as their exclusive representative for the purpose of 
collective negotiations and the settlement of grievances. 
Unit: Included: All Per Diem Substitute Teachers who worked for 
the Greater Johnstown City School District 
during the 1988-1989 academic year and who have 
received notice from the District that they may 
